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Gender Pay Gap Summary – 2020 

(Snapshot from 5th April 2020) 

 

Fred Perry employs 295 staff across the UK: 50.2% are Female and 49.8% are Male. 

Our mean gap is 11.08% which is a decrease of 0.59% from the previous year.  

Our median figure for females is higher for 2020, meaning there is no median pay gap for this year.  

We continually look to improve on development opportunities throughout the brand with a focus on 

growing the gender diversity within management roles. 

Since 2019, we have had a decrease of 3.49% of females in the top quartile, however they have 

increased in the upper middle quartile by 1.71%.   

We understand that the slightly larger proportion of males in the top quartile (57%) can be equated 

to many of whom have longer lengths of service and therefore benefitted from many years of 

continual pay rises due to our annual inflation salary reviews.  

 

Our Commitments  

Every single salary in the business is reviewed annually and compared to similar or identical roles to 

ensure that males and females are paid equal hourly rates. Currently there are no female team 

members who are being paid lower than males for doing the same job. 

For the year ahead, we are focusing on succession planning to ensure routes to management roles 

and opportunities for growth are clear, especially for our female team members looking to progress 

within the company. 

We know that reducing work hours is often a choice made by parents so as a company we are 

focusing on how we can support new parents more. We have further enhanced our maternity and 

paternity leave packages this year for the UK (other territories to follow), and we are focused on 

making the return to work as smooth as possible and ensure development and succession routes are 

available and communicated, especially to working mothers. 

We have also removed any identifying information from new applications to reduce any potential 

bias in the recruitment process. 

 

Bonus  

Overall, 72% of Females and 82% of Males received a bonus for this year.   

Our mean gap for this year is 44%. This is primarily as a result of having a larger proportion of males 

having longer lengths of service and more males in the top quartile.  
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In addition, as our bonus is calculated as a percentage of salary, those on flexible working contracts, 

working a reduced week would therefore receive less. Throughout our teams the majority of those 

working reduced hours are female and so this is reflected in the figures.  

 


