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Fred Perry employs 260 staff across the UK. 52.2% are Female and 47.8% are Male. 

Our mean gap is 4.46% which is a significant decrease of 6.62% from the previous year. Our median page gap 

remains at 0%.  

During an extremely difficult year we maintained full salaries for those on furlough and rewarded all our teams with 

a cost of living increase. We continue to look for ways to further reduce our gender pay gap and are delighted to 

see it reduce for the 3rd year in a row. 

Since 2020, we have had an increase in females within management roles, this is evident in the increased number 

of females in the upper quartiles (48.44% vs 43.48% last year) which is also the highest % in the last two years.  

 

Our Commitments 

Our Head Office is diverse in gender, however we are committed to improving gender diversity in our shops within 

managerial positions where 78% of our Store Managers are male.  

Every single salary in the business is reviewed every year and compared to similar or identical roles to ensure males 

and females are paid equal hourly rates. 

There have been some individuals who were not paid the same as their male counterparts and all of them had 

above the average pay rise to address the imbalance.  Currently there are not any team members who are being 

paid lower than males for doing the same job. 

Every year we will repeat this exercise, ensuring we are fair at all times.  

 

Bonus 

Overall, 69.54% of Females and 76.07% Males received a bonus for this year.  

Despite the effects of the global pandemic over the last year, we as a brand paid bonuses to all employees for 

another year across all departments.  

 

 

 


